2019 OUT ROLE MODEL AWARD NOMINATION

HARDCOPY OR USB SUBMISSIONS MUST BE RECEIVED BY PRIDE IN DIVERSITY NO LATER THAN 5PM AEST FRIDAY 8TH MARCH, 2019.  EMAIL ATTACHMENTS WILL NO LONGER BE ACCEPTED FOR SUBMISSIONS.  LARGE FILE TRANSFER URL’s MUST BE RECEIVED PRIOR TO MIDNIGHT SATURDAY 9TH MARCH.

We can accept AWEI submissions between Monday 25th February – 5pm Friday 8th March (or midnight Saturday 9th March if sending large file transfer URL’s).
· No later than 5pm, Friday 8th March 2019 for hand-delivered, couriered or mailed submissions (hard copies, USB’s etc).  SEND TO:  awei submissions, pride in diversity, 414 elizabeth street, surry hills nsw 2010.

· Deadline for large file transfer URL’s (Including but not limited to Dropbox, Google Docs, ParcelPost, Microsoft OneDrive or any other internally approved large file transfer system) midnight Saturday 10th March (note: file attachments will not be accepted within emails).  Send to awei@prideindiversity.com.au with a copy to dhough@acon.org.au
NOMINEE DETAILS

	Name of person being nominated:
	Please enter name as you would like it to appear on certificates or any awards if applicable

	Position title:
	Please enter name as you would like it to appear on certificates or any awards if applicable

	Employer Name:
	Please enter name as you would like it to appear on certificates or any awards if applicable

	Contact email for nominee:
	

	Postal address for nominee:
	

	Role in LGBTI inclusion
	Does the person you are nominating hold any formal role within your LGBTI employee network?

Yes / No / We don’t have a network


VISIBILITY
	At what level does your nominee work within your organisation

Please delete all that do not apply
	Please select the closest descriptor to describe the position your nominee holds within the organisation

· Junior employee

· Graduate

· Team Member

· Team Leader

· Senior Leader

· Executive

· Professional

· Contractor

· Other:

	How visible is your nominee as an ‘out’ member of staff

Please delete any that do not apply
	· Out to the majority of people this person works with
· Out to everyone this person works with
· Out and very active / visible across the organisation
· Out and very active / visible externally


NOMINATION CONTACT DETAILS:

	Contact Person for nomination:

	Name:

Postal address:
Phone number:

Email:


DISCLOSURE

	Please verify that the person you are nominating knows of the nomination and is happy for you to proceed:
	Yes / No


Q1.1
INTERNAL ADVOCACY OR IMPACT:  Please add a new row for each unique area of contribution.
	
	
	Internal Advocacy / Impact
	Evidence provided in support of your response

	
	(a)
	Please identify how your nominee has contributed to a culture of inclusion as an out role model
	Please provide evidence.
Please indicate if you are sending this as an attachment.


Q2.1
EXTERNAL ADVOCACY OR IMPACT:  Please add a new row for each unique area of contribution.

	
	
	External Advocacy / Impact
	Evidence provided in support of your response

	
	(a)
	Please identify any impact that your nominee has had externally as an out role model.
	Please provide evidence.
Please indicate if you are sending this as an attachment.


Q3.1
KEY REASONS FOR NOMINATION
	
	
	Reasons for Nomination
	

	
	(a)
	In one short paragraph, please articulate the most significant contribution that your nominee has made to LGBTI workplace inclusion within the 2018 calendar year and why you believe your nominee should be given this award. If your nominee is the recipient of the award, this will be read at the Awards Event.

	


Q4.1
REFERENCES SUPPORTING NOMINATION
Please provide as many of the following references as you can in support of your nomination.

	
	
	References
	Written references are required.  PLEASE DO NOT PROVIDE CONTACT PHONE NUMBERS/EMAILS IF REFERENCE CONTENT HAS NOT BEEN INCLUDED.

	
	(a)
	Please provide CEO or equivalent reference in support of this nomination. 
	

	
	(b)
	Please provide one or more references from Senior Leaders within the organisation to support this award.
	

	
	(c)
	Please provide one or more references from the leadership team of your LGBTI employee network or senior LGBTI employees within your organisation if you do not have a network.
	

	
	(d)
	Please provide one or more references from LGBTI employees within your organisation.
	

	
	(e)
	Please provide one or more external references in support of this nomination.
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