2022 SAPPHIRE INSPIRE AWARD NOMINATION

This submission acknowledges the additional challenges faced by LGBTQ people who are or may be perceived as women. The award seeks to recognise the work done to help remove barriers for under-represented genders by an LGBTQ person who is or may be perceived as a woman in the workplace, and is comfortable being identified as such and included in a space that centres the experiences of women.

Nominees should be seen as a role model in this space, advocating for the advancement of under-represented genders, and working toward making structural and cultural change within their organisations to improve gender inequities within Pride networks and industries.
HARDCOPY OR USB SUBMISSIONS MUST BE RECEIVED BY PRIDE IN DIVERSITY NO LATER THAN 5PM AEST FRIDAY 11th FEBRUARY 2022.  EMAIL ATTACHMENTS WILL NO LONGER BE ACCEPTED FOR SUBMISSIONS. LARGE FILE TRANSFER URLs MUST BE RECEIVED PRIOR TO MIDNIGHT SATURDAY 12TH FEBRUARY 2022.

We can accept AWEI Submissions any time before 5pm Friday 11th February 2022 (or midnight Saturday 12th February if sending large file transfer URL).
· No later than 5pm, Friday 11th February 2022 for hand-delivered, couriered or mailed submissions (hard copies, USB etc).  

· SEND TO:  AWEI Submissions, Pride in Diversity, 414 Elizabeth Street, Surry Hills NSW 2010.

· Deadline for large file transfer URL (Including but not limited to Dropbox, Google Docs, Parcel Post, Microsoft OneDrive or any other internally approved large file transfer system) midnight Saturday 12th February 2022 (note: file attachments will not be accepted within emails).  Send to awei@prideindiversity.com.au with a copy to dhough@acon.org.au
	NOMINEE DETAILS

	Name of person being nominated:
	Please enter name as you would like it to appear on certificates or any awards if applicable

	Pronouns of person being nominated:
	

	Position title:
	Please enter name as you would like it to appear on certificates or any awards if applicable

	Employer Name:
	Please enter name as you would like it to appear on certificates or any awards if applicable

	Contact email for nominee:
	

	Postal address for nominee:
	

	Role in LGBTQ inclusion:
	Does the person you are nominating hold any formal role within your LGBTQ employee network?

Yes / No / We don’t have a network

	

	NOMINATION CONTACT DETAILS

	Contact Person for nomination:

	Name:

Postal address:
Phone number:

Email:


	DISCLOSURE

	Please verify that the person you are nominating knows of the nomination and is happy for you to proceed:
	Yes / No


	VISIBILITY

	At what level does your nominee work within your organisation?
Please delete all that do not apply.
	Please select the closest descriptor to describe the position your nominee holds within the organisation

· Junior employee

· Graduate

· Team Member

· Team Leader

· Senior Leader

· Executive

· Professional

· Contractor

· Other:

	How visible is your nominee as an ‘out’ member of staff?
Please delete all that do not apply.
	· Out to the majority of people this person works with
· Out to everyone this person works with
· Out and very active / visible across the organisation
· Out and very active / visible externally


Nominee Photo

Please include a high resolution landscape photo of your nominee. You may attach this or provide it below.

	NOMINEE PHOTO

	· A photo for this nominee has been included.






PLEASE READ THROUGH ALL THE NOMINATION QUESTIONS before entering any information to ensure that you place your nomination data within the right sections.

Internal Impact
	IMPACT ON WORKPLACE INCLUSION

	(a)
	Please identify how your nominee has contributed to a culture of inclusion as an out LGBTQ person who is or may be perceived as a woman at work.

Please provide evidence.



	IMPACT ON OTHER OUT WOMEN  

	(a)
	Please identify any impact that your nominee has had on LGBTQ people who are or may be perceived as women within your workplace, regardless of whether or not they are out.

Please provide evidence.


	Activities to promote the visibility of out women

	(a)
	Please identify any specific activities (not already mentioned) that your nominee has driven or been highly active in to promote the visibility of out LGBTQ people who are or may be perceived as women in the workplace.

Please provide evidence.



	Coaching/Mentoring

	(a)
	Please identify any mentoring/coaching of out LGBTQ people who are or may be perceived as women that your nominee has been involved in, either externally or internally.

Please provide evidence.




External Impact:  Please add a new row for each unique area of contribution.

	EXTERNAL IMPACT

	(a)
	Please identify any external activities that your nominee has participated in to promote the visibility of out LGBTQ people who are or may be perceived as women in the workplace.

Please provide evidence.




Key Reasons
	KEY REASONS FOR NOMINATION

	(a)
	In one short paragraph, please articulate the most significant reasons why you believe your nominee should be given this award. If your nominee is the recipient of the award, this will be read at the Awards Event.
[Paragraph Here]




References
	REFERENCES SUPPORTING NOMINATION
Written references are required. Please provide as many of the following references as you can in support of your nomination. PLEASE DO NOT PROVIDE CONTACT PHONE NUMBERS/EMAILS IF REFERENCE CONTENT HAS NOT BEEN INCLUDED. 

	(a)
	Please provide one or more references from senior leadership or network leadership in support of this nomination.



	(b)
	Please provide one or more references from out LGBTQ people who are or may be perceived as women as to the impact of your nominee.



	(c)
	Please provide one or more external references in support of this nomination.
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